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ABSTRAK
Pengamatan awal di Sekretariat Badan Ketahanan Pangan Daerah Provinsi Jawa Barat menunjukkan bahwa efektivitas kerja pegawai Sekretariat Badan Ketahanan Pangan Daerah Provinsi Jawa Barat masih rendah. Rendahnya efektivitas kerja pegawai tersebut dapat dilihat dari ketepatan kualitas kerja pegawai dan ketepatan waktu pegawai berdasarkan indikator  target waktu.
Metode penelitian yang digunakan dalam penelitian ini adalah bersifat deskriptif dan verifikatif berdasarkan tujuan studi. Penelitian deskriptif adalah sebuah studi yang bertujuan memperoleh deskripsi tentang variabel, sedangkan verifikatif pada dasarnya menguji suatu hipotesis yang dilaksanakan melalui data lapangan.
Hasil analisis menunjukkan bahwa terdapat pengaruh remunerasi terhadap efektivitas kerja pegawai dan muncul adanya  pengaruh variabel-variabel di luar model. Hasil analisis uji kontribusi pengaruh menunjukkan bahwa secara simultan variabel remunerasi berpengaruh terhadap efektivitas kerja pegawai, sedangkan secara parsial variabel remunerasi seperti komponen gaji, komponen upah, komponen insentif dan komponen kompensasi tidak langsung, berpengaruh langsung terhadap efektivitas kerja pegawai.






Preliminary observations on the Food Security Secretariat of West Java Province shows that the employee’s effectiveness of the Secretariat of Food Security Agency of West Java Province is low. The low of employee’s effectiveness can be seen from the low quality of employee’s work accuracy and the lack of work time accuracy that should be repaired which requires a quite long time. Low employee punctuality indicators based on the target time.
The method used in this research is based on study of the objective description and verification. Descriptive research is a study aimed at obtaining a description of the variables, while the verification was basically carried out to test a hypothesis through field data.
Results of the analysis showed that there is an influence on the effectiveness of employee remuneration, and the emerged of  the influence of external variables in the model, while partial variable remuneration affect employee effectiveness, including salary, wage component, an incentive, and the fringe benefit component.
 Simultaneously revealed that the remuneration variable is empirically gives a major impact on the effectiveness of employee Secretariat of Food Security Agency of West Java Province. This implies that the operational of remuneration is considered very important and very supportive of the effectiveness of employees working in the Secretariat of Food Security Agency of West Java Province. The findings of the study also found that the effectiveness of the variable employee at the Food Security Secretariat of West Java Province was not only influenced by the variable remuneration per se, but there are other variables that also affect the performance of the employee.
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